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Will Non-Performing CEO Be Replaced ?
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Under the system of separating between ownership and management,
managers could pursue their private interest at the expense of stockholders
How to mitigate the interest conflction has been a central issue in corporate
sovernance. One of the possible solutions s o remove non-performing
manager. Our paper examines the relationship betsween corporate performance
and CEO tumover. Furthermore, we analyze the interaction effects of
corporate performance and fiem characterisics on CEO turnover. The results
show that companies with poor performance would be more possible to
replace their CEO. And we find that companies with higher growth
opportunity, lower information asymmetry, higher sharcholding of directors,
and with outside director ace more likely to replace their CEO when corporate
performance has been poor; companies with higher shareholding of CEO, the
duality of board chairman and CEO are less likely to replace their CEO when
manager’s performance has been poor. Our results also present that

family-owned company is associated with less CEO turnover
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