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　　My objective is to present empirical evidence on increased pension cost in Taiwan and to attempt for identification of factors that underlie such increases so that investor can have a guideline about the implicit price of pension impact on corporate. By using data that describe corporate pension information in Taiwan, I formulate a model to explore the links between, actual pension contributions, actuarially determined pension contributions and employee salary and to test hypotheses about the determinants of pension funding practices. Generally, corporate pensions in Taiwan were overwhelmingly under-funded in the past. Besides, there were wide variations of funding practices and past funding practice tends to be persistent. My most important conclusion is that economic shock and temporary financial pressure are the main determinants, besides, variations in funding practices across firms are at least partially explained by behavioral persistence and job opportunity. Finally, there is some evidence supporting compensating wage differential and wage capitalization hypotheses. 
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